
 

CAIN DWYER is proud to announce our inaugural newsletter, Tax-ology.  

With each newsletter we will cover the topical issues we are seeing in 

taxation as they relate to the tax profession, tax resourcing and talent.  

Tax-ology will be published quarterly so, look forward to our next issue.   

 

 

 

 

 

Obscure, but interesting 

tax fact 

Tax can certainly be a sub-

ject of much controversy. 

According to a 12th century 

legend, Lady Godiva, Coun-

tess of Mercia in Old English 

Godgify, reduced the tax ap-

portioned by her husband on 

his tenants by riding stark 

naked on a horse through 

the streets of Coventry.   

 

General Landscape 

Globally, we continue to see the demand for tax professionals outweigh the supply.  

Change in the tax rules and legislation has been the moniker for several years 

now.   

What we have recently seen from a resourcing  

perspective can be summarised as follows: 

• Increased in-sourcing of tax functions- 

particularly for first-time or more specialised  

appointments in subsidiary companies &  

non-headquarter locations; 

• Continued fluidity and movement of  

tax professionals between the chartered  

accounting and legal progressions globally -   

although this mobility between the  

professions has been the case for  

generations, we now see a spike in the  

demand for tax lawyers/ attorneys from  

the Big Four firms; 



Brexit 

 

The actual impact of Brexit on tax  

legislation and its practical effect in 

the UK remains to be seen.  It will 

be interesting to note how  

negotiations will impact VAT,  

particularly , as the UK accedes to 

various EU VAT directives.  The 

more immediate impact is that a 

number of non-UK headquartered  

multinationals with presence in the 

UK have mooted or confirmed  

relocations to other parts of Europe 

so as to maintain an EU tax and/ or 

trading base.   

General Landscape contd…. 

 

• Continued education of the business 

by Industry and Financial Services   

clients where issues like Technology, 

Data Analytics and Automation as they 

relate to tax are increasingly being  

discussed at Board level; and  

 

• Increased demand for Indirect Tax  

professionals (especially those with 

VAT/ GST experience gained in more 

developed indirect tax regimes) in the 

Middle East with the pending            

implementation of VAT in the Gulf    

Cooperation Council (GCC) countries-

particularly in the Big Four Firms.   

 

Tax Legal 

 

Globally, the dearth of qualified corporate tax lawyers / attorneys at mid-level (2-4 

years’ PQE) remains the ever-present issue.  Decision-makers in the legal sector 

continue to address the issue by investing at the preceding grades.  Still, demand 

continues.   

 

While most legal tax departments seem to have contracted in size in recent years, 

some are experiencing growth predominantly through further specialisation of their 

departments - akin to what one sees in the Chartered Accounting profession.   

 

Tax Disputes / Controversy globally has remained a busy field, which is not        

surprising, given that tax authorities and mainstream media channels are now  

shining the spotlight on taxation.  It remains to be seen whether, in the coming 

years, previously jurisdiction-specific tax disputes will evolve into mega cross-

border cases involving multiple tax authorities.   



 

Private Client 

 

The Private Client market has been more buoyant in recent years from a recruit-

ment perspective.  Generally, the larger professional services firms have tradition-

ally focused on the Corporate Tax sphere of advice, whilst maintaining smaller Pri-

vate Client practices.  Circa 20 -25 years ago, some of these firms—particularly in 

the UK — divested of their Private Client departments within Tax and returned their 

focus solely to Corporate Tax.  Stateside, in recent years, the larger firms did not 

divest of Private Client to such a large extent, as was the case in other countries.   

 

Come 2016/17 these same firms are now re-investing in and re-developing their 

Private Client capabilities.  One of the reasons for this could arguably be that Pri-

vate Client matters have become more international in nature, and some of the 

buyers of these services are seeking out professional services firms with a more 

global offering.  Another contributing factor could be that, at a legislature level, tax 

compliance for individuals is becoming increasingly complex with ‘mutual sharing of 

taxpayer information’ by tax authorities’, increasing the need for HNWIs to retain 

advisors.   

  

As a result, we are seeing a demand market for private client lawyers - particularly 

in the UK, where larger firms are looking to fill the gap in their offering.   

 

Mergers & Acquisitions Tax Liability Insurance 

 

In the last few years, we have seen a new, growing appetite for insurance houses’ 

appointing tax lawyers in-house, to advise on transactional matters (and potential 

tax liabilities).  In contrast, three years ago there were very few individuals in these 

types of roles. This squares with the increasing uncertainty with which taxpayers 

are faced during the course of a transaction. These appointments, made by         

insurers, have typically been made right at the brink of the Associate/Senior        

Associate grades (around 5 years’ PQE), but have occasionally extended through 

to the Partner grade. It will be interesting to note in the years to come whether this 

trend continues and whether some of the roles of these tax lawyers will take them 

away from a more traditional tax career.  



 

Luxembourg Focus 

 

In the last 18 months, a number of professional services firms in Luxembourg have 

achieved a 10 to 20% increase in the number of professionals in their tax            

departments. 

 

A number of international law firms with headquarters in the UK or the US are    

currently making  first-time or further tax appointments at the Partner level. These 

firms are now attempting to challenge the more localised top-tier                          

Benelux-headquartered law firms. 

 

With Brexit on the way, many Investment Funds and Private Equity Houses are 

looking to Luxembourg as a possible alternative to London for their European       

headquarters.  In Luxembourg, the movement between the legal and accountancy 

sectors is also one of the most fluid in the world. It is, therefore, no surprise that an 

impressive number of LLM Tax graduates educated and trained in other               

jurisdictions have chosen to take their first steps in Luxembourg post graduation, in 

order to maintain flexibility and gain a more international flavour in their careers. 

 

Luxembourg’s appeal to the financial and business community means it will contin-

ue to be increasingly prominent in global markets. 

 

 

Name our Newsletter... 

 

Can you think of a better name for our newsletter? Please let us know and, if your 

suggestion is chosen as the new name of Tax-ology, we’ll send you a prize! 

 

Please submit your suggestions HERE. 

 

Only one rule: ‘Taxing Times’ will not be accepted. 


